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Abstract

The scientific study (ScS) is based on the key conclusions of my DiP (dissertation) on 
the legal status as of the 1st of the January, 2021 according to Act No. 285/2020 Coll. in the 
range of 264 pages. The DiP contains an overview of labor law legislation, especially holiday 
regulations, in the territory of historical Bohemia, Moravia and Silesia on the one hand and in 
the territory of today's Slovakia on the other. For the needs of this scientific study, the year 
1918 was chosen, when a common state of Czechs and Slovaks was established. Unfortunately, 
convergence efforts to achieve uniform codification legislation throughout the country have not 
been fulfilled. However, in 1934 at least uniform labor legislation was achieved, including leave 
for most employees in all countries (parts) of the republic. This legal status developed in the 
following years 1935-1939, only to be divided again at the end of the decade. The Czech lands 
became part of the German Protectorate, Subcarpathian Russia became part of Hungary and the 
Slovak state became a satellite of Germany, each area had a different legal regulation of labor 
law issues. In the post-war period, it was again the same in the case of Bohemia and Slovakia. 
Legal regulation was usually valid for one, maximum two years. Great progress in this 
problematic was Act No. 81/1959 Coll., which introduced paid leave for all employees in 
principle, was effective for six years. Legislative success is undoubtedly the codification of 
labor law by Act No. 65/1965 Coll., Which repealed the last provisions of the General Austrian 
Civil Code (1811) in labor law matters and also repealed the effectiveness of many First 
Republic legislation on this subject. To the date of 1st of Jannuary, 1993, the Czechoslovak 
federation disintegrated, and the legislation in Bohemia and Moravia gradually began to differ 
again from the legislation in force in Slovakia. In the Czech Republic, a new Labor Code, Act 
No. 262/2006 Coll., Was adopted with effect from 1 January 2007; in Slovakia, the new Labor 
Code was adopted in 2001 by Act No. 311 with effect from 1 April 2002.
ScS also maps this latest legislative development, compares the issue of holidays. In the 
conclusion, hypotheses are given about the future development of society with its socio-
economic and technical determinants, to which the legal institute of leave should respond.
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1. Introduction

The need for good working conditions and longer breaks at work due to rest, 
regeneration, prevention of accidents at work, damage to health and maintaining the ability to 
long-term work began to be realized by rulers in connection with their subjects, who mined 
minerals for them and thus brought them wealth. And for the soldiers who protected them, or. 
helped quickly get strangers. The peasants were unlucky, because agriculture showed on 
average decent results over time, in times of crop failure they had to work even more 
intensively. Influence from the earliest times, Christian traditions have been Sundays and 
church holidays, when only the most necessary work around cattle was done.

Due to different historical and legal developments in the territory of Bohemia and Moravia 

considerably fragmented. While slavery was abolished a little earlier in Bohemia and Moravia 
(four years), the onset of the industrial revolution was hastened in the western part of the empire 
by about half a century. This disparity between production and social relations was naturally 
reflected in the legislation.

In Bohemia and Moravia, the Austrian Civil Code applied, which was also the first more 
gener -1174) dealt with the service 
contract, the third partial amendment became independent service contract and work contract 
(1916).

The working conditions of employees of many types of employment were regulated by 
the Trade Licensing Regulations; Sundays and public holidays continued to be public holidays.
From the middle of the 19th century, the number of factory workers grew rapidly and there was 
an objective need for international regulation of working conditions and labor management. 
Efforts to formulate requirements for solutions and international regulation of labor legislation 
and labor protection have also intensified. Trade unions, workers' associations and political 
parties, even international organizations, began to emerge. In the struggle for political power, 
labor and social issues began to emerge. There has been an increasing regulation and restriction 
of child labor, and the first protectionist measures for women's work have emerged.

The holiday institute is very young, in terms of legal history it is basically a novelty. 
Modern European countries have developed the institute of leave only in connection with 
temporary rest outside the service for senior military officers (from major upwards), senior civil 
servants and teachers. Before the First World War, it began to appear more and more often in 

business assistants were also entitled to leave, and from 1914, farm officials. In January 1914, 
Act No. 15 of the Reich Code came into force, which regulated employment conditions, 
including the leave of civil servants and civil servants (stewards), the so-called service 
pragmatics.

In the territory of today's Slovakia, customary legal norms still applied, the Austrian 
Civil Code (ABGB) applied here only in the years 1852-1861. The result of the work of the 
Judexcuric Conference in the spring of 1861 was a return to Hungarian law.

2.  Czechoslovak Republic 1918 1934

The Czechoslovak Republic was established at the end of October 1918, as the first in 
the world (together with the then Russia) to adopt a law (No. 91/1918 Coll.) In December 1918, 
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on eight-hour working hours, there was a sophisticated system of social support. Service 
pragmatics also came into force in Slovakia and Subcarpathian Russia (Act No. 15/1914 Coll.).

Since the 1920s, employees of several European countries, such as the Czechoslovak 
Republic, Austria, Germany, England, etc., have received several days off (6 to 8), on the other 
hand, there have been more holidays than today. The waiting period, ie the necessary period of 
work before the right to leave arose, was one year, which means that in the first year of 
employment, employees could not take leave.

In the Czechoslovak Republic, the holiday was regulated by Act No. 262/1921 Coll. 
for miners lasting 6 to 8 days, in Bohemia (in Moravia and Silesia) from the 1st of May, 1925
(Act No. 67/1925 Coll.) all employees who worked for the same employer for at least one year 
in the length of 6 days, if they worked for the same employer for more than ten years, they were 
entitled to 7 days of leave and if they worked for the same employer for more than fifteen years, 
they were entitled to take 8 days of leave.

For civil servants, the groundbreaking law of the National Assembly (valid for the 
whole republic) No. 103/1926 (depending on the class achieved, depending on education, work 
results and length of employment), the length of leave was extended to two to six weeks in a 
calendar year. An important milestone for all employees was the year 1934, when a very 
successful and modern Act No. 154/1934 Coll. Was issued. (again valid for the whole republic). 
To a certain extent unified the very fragmented legal regulation of leave, the leave was 
substantially extended and a larger number of employees (apart from sales representatives and 
workers under the Trade Licensing Act) gained the right to it. The law allowed all employees 
who had worked for the same employer for up to five years, three weeks for the same employer 
for up to ten years, and four weeks for more than fifteen years for the same employer to take 
two calendar weeks' leave. The waiting period was reduced to six months and an employee who 
was looking for a new job was entitled to dismissal for two half days a week (unpaid).

The legal level of Slovakia has clearly increased with the accession to the Czech 
Republic. Until 1934, customary and Hungarian law from 1872-1911 applied to some 
employees. In the territory Slovakia and Subcarpathian Russia, exist Act No. 244/1922 Coll. 
Was effective from the 24th of August, 1922. He referred to the labor law provisions of the 

-1174) on the lease agreement and the work contract, referring to Czech Act 
No. 155/1921 Coll. From the 1st of the January, 1926, Act No. 103/1926 Coll. Was also 
effective in Slovakia and from the 1st of November, 1934 Act No. 154/1934 Coll. In some 
provisions, labor law in Slovakia was more elaborate than in the Czech Republic than in the 
Czech Republic, eg in the absence of contracting the amount of wages, the law assumed that 
the usual wage was contracted, at the end of employment the employee enjoyed greater benefits, 
e.g. the obligation to issue a work report at the employee's request, which would not prevent 
him from being re-hired (with a positive evaluation), etc.

3.   Czechoslovak Republic 1935 1939

The short period of 1935-1939 did not bring any changes in the field of leave, labor 
law developed for the benefit of employees (eg by adopting the Act on the Salary Conditions 
of Civil Servants (1936), Act No. 141/1937 Coll., On Collective Agreements and some others), 
by 1937, the state's economy was growing. After twenty years of its existence, the Czech 
Republic was annexed by Germany (in March 15th, 1939), Slovakia broke away and formed an 
independent state (in March 14th, 1939), Subcarpathian Russia was lost, first from March 14th,
1939 in favor of Hungary, later from June 29th, 1945 in favor of Ukraine (USSR). Slovakia 
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rejoined the Czech Republic in 1945 and until 1992 formed a constituency with the same 
legislation.

4.  Protectorate of Bohemia and Moravia 1939 1945

In the Protectorate of Bohemia and Moravia, Act No. 67/1925 Coll. Was used, paid 
leave was extended to apprentices. Back in 1940, eight-hour working hours were abolished, 
which could be exceeded by up to two hours a day. At the end of the year, Act No. 262/1921 
Coll., On paid leave for miners, was amended. Persons under the age of sixteen were entitled 
to fourteen days of leave in a calendar year after six months of continuous employment in 
mining, and persons from sixteen to eighteen years of age to twelve days of leave. The age of 
the employee as of 1st January of the calendar year in which the leave was provided was
decisive for the assessment of leave.

the length of leave for 
mining workers who were continuously in this field from six months to five years was six days, 
from five to ten years seven days, from ten to fifteen years ten days and in the case of 
employment over fifteen years twelve days. Other employees were entitled to six days 'leave if 
they worked continuously for the same employer for at least six months to ten years, seven days' 
leave for ten to fifteen years employment and eight days' leave if they were employed for more 
than 15 years. Sundays and holidays were included in the length of holidays and paid for.

Labor law was repressive in nature with discriminatory elements, by Order of the 
Minister of Economy No. 182/1944 Coll. the use of leave was even suspended (except for men 
who were at least 65 years of age and women 50 years of age by 31st of December, 1944).

5.   Slovak state 1939 1945

Working and legal conditions in Slovakia during the Slovak state were only slightly 
better than in Bohemia and Moravia. For the purposes of leave, Act No. 154/1934 Coll. Was 
applied, however, in the later years of the war it was unsustainable in terms of employees' work 
benefits, Act No. 87/1944 Coll. already reflected the adaptation of working conditions to the 
war econom
was determined according to the length of employment of the employee. Up to five years 
of employment, the length of leave was 7 days, from five to ten years 8 days, from ten to fifteen 
years ten days, from fifteen to twenty years twelve days and over twenty years of employment 
the length of leave was fourteen days. These were slightly better conditions for employees than 
those offered by Acts No. 262/1921 Coll. and No. 67/1925 Coll., but did not achieve benefits 
under Act No. 154/1934 Coll.

6. Post-war development in Czechoslovakia until 1992
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1

1

employee under 18 years of age may not exceed 8 hours per day and more than 40 hours per 
30 hours per week 

(even in case of work for more employers), juvenile employee 37.5 hours (even in case of work 
for more employers).
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2

2 This was a large deviation from the Labor Code, as it theoretically allowed (admitted) a total 
unexcused absence of 11 days per calendar year. An ordinary worker (employee) usually 
received a letter of reprimand for three unexcused absences with the threat of termination of 
employment due to unsatisfactory results at work.
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7.  Development in the Czech Republic in the years 1993 2020
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.   Development in the Slovak Republic in the years 1993 - 2020

3

4

3 It is noteworthy that there has been a monetary separation of such similar economies, while 
the accession of the long-troubled economies of Greece, Italy and Spain to the eurozone did not 
matter. Economic disparities between developed countries and the less developed economies 
of the euro area are leading to persistent problems with the single currency.
4 Exchange Rate Mechanism II. A country wishing to adopt the euro must have participated 
in this mechanism for at least two years, during which time it must maintain the exchange rate 
of its domestic currency through foreign exchange interventions against the euro in a fluctuation 
band of +/- 15% around the declared mean value.
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5

Conclusion

6

          Around 10.5 million people live in the Czech Republic, of which about 5.2 
million are workers. Personal income tax is 15% of the super-gross wage (it is 
considered to be abolished), the employee's social security contributions are 6.5% 
(another 25% is paid by the employer), health insurance 4.5% (other 9% is paid by the 
employer). The labor tax is the 7th highest in the Czech Republic among OECD 
countries.
            The seasonally adjusted employment rate of 15-64-year-olds (the share of the 
employed in this age group) reached 74.5% in March and decreased by 0.7 percentage 
points compared to March 2019. The seasonally adjusted employment rate for men was 
81.3% and for women 67.4%. The seasonally adjusted employment rate of persons aged 

5 According to a source from the Ministry of Labor and Social Affairs.

6 Source https: /www.lidovky.cz/domov/v-cesku-pribyva-lidi-ze-slovenska-za12-let-se-jejich-
pocet-zdvojnasobil
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15 29 was 46.5%, of persons aged 30 49 88.6% and of the group of persons aged 50
64 76.2%.
            The general unemployment rate of 15 64-year-olds (the ratio of unemployed to 
economically active, ie the sum of employed and unemployed) seasonally adjusted is 
the lowest in the Czech Republic in the Czech Republic, in January 2020 it was 3.1%, 
in February 2020 it was 3% and in March 2020 it reached 2.0% and decreased by 0.1 
percentage point year-on-year. The seasonally adjusted male unemployment rate 
reached 1.8% and the female unemployment rate 2.2%.

The seasonally adjusted rate of economic activity of 15 64-year-olds (the share of the
economically active in the population in this age group) reached 76.0% and decreased by 0.8
percentage points compared to March 2019. After seasonal adjustment, the economic activity
rate of men (82.8%) exceeded the economic activity rate of women by 13.9 percentage points.

In 2017, GDP per capita in purchasing power corresponded to 89% of the EU average.
The price level was 69% of the twenty-eight average. Households in the Czech Republic spent
16.2% of their income on food and 25.4% on housing. Poverty and social exclusion threatened
about 12% of the population.

Standard working hours in the Czech Republic are 40 hours per week. An employee
who has working hours scheduled in two shifts has a maximum working time of 38.75 hours.
An employee working in three shifts or in continuous operation has a maximum working time
of 37.5 hours per week. An employee under the age of 18 has a maximum working time of 40
hours per week, even if he works for more than one employer (according to the provisions
of Section 79a).

The leave is at least 20 days for each employee. A civil servant (according to the
provisions of par. 3) is entitled to 25 days of leave. The leave of pedagogical staff and
academic staff is 8 weeks in a calendar year. An employee is entitled to leave for a calendar
year if his employment with the same employer lasted a whole year and worked for him for at
least 60 days.

Public holidays and non-working days (13 days in total) in the Czech Republic are as
follows: 1.1., 8.5., 5.7., 6.7., 28.9., 28.10. and 17.11., other holidays are 1.1., Good Friday,
Easter Monday, 1.5., 24.12., 25.12. and 26.12.

Act No. 245/2000 Coll., Repealed the current so-called holiday Act No. 93/1951 Coll.,
As amended, as of the date of its promulgation.
A civil servant (who is not a pedagogical or academic staff member) is therefore entitled to
a minimum of 25 working days of leave per year; free.

Despite the somewhat worse economic situation, the length of holidays, including the real
number of paid holidays, is currently more favorable for employees in Slovakia. The number
of sick-days is the same in both countries, most often 5 days. The number of vacation days and
the number of actually used paid holidays is summarized in Table 1:

ZC do 33 let ZC nad 33 let St ZC do 33 let St ZC nad 33 let
SR 20 + 10 25 + 10 25 + 10 30 + 10

ZC 20 + 9 St ZC 25 + 9

Holidays today and in the future7

7 -27 and 
25-29, volume XVIII., ISSN 1214-181X.
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8

Annex - regulation of working hours and holidays in some other countries of the world

The social system is the most developed in the countries of the European Union with 
several other developed countries outside the EU. The length of leave is often related to the 
number of years worked, for example in Poland or Slovakia. There, the leave is extended from 
four to five weeks for those who have worked over 15 years. In Scandinavia, employees usually 
have six weeks' paid leave.

According to OECD data, a weekly working time of 30 hours is common, for example, 
in Germany, the Netherlands or Sweden, and 32 hours in New Zealand. According to surveys 

8 Blatny, Richard. Selection of new employees and negotiations with them by some employers. 
Lawyer diary. Prague, 2019, No. 9.
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and experience, employees' motivation has increased and their work performance has not been 
negatively affected. Interest in this measure has emerged in Japan, Canada, the United 
Kingdom, France and Switzerland.

On the contrary, the worst performers are employees of Asian countries or the United
States. In Asia, which is famous for the hard work of its inhabitants, holidays are often very 
short. E.g. Japan introduced 22-day legal leave after numerous suicides and the spread of 
disease due to overwork, burnout and frustration. Many people in Asian countries do not want 
to take leave, even though they are legally entitled to it. The reason is allegedly their deep-
rooted responsibility towards the whole. This is a very remarkable psychological aspect in the 
thinking of the people of these countries with high density and population. Apparently, the 
promotion of individual interest (individual career) is almost ruled out, so the pursuit of 
collective (group) interest prevails.

Another paradox is the situation in the USA, the country in which the tradition of 
celebrating May 1 (the events of Chicago 1886), belt factory production (1913), the trade union 
movement (1920) and others arose. There is the least regulation of the labor market and there 
is no compulsory leave. It depends exclusively on the agreement of the employee and the 
employer. There are also few paid holidays. About 40% of the population has less than 11 days 
of vacation per year, with just over 10% of the population taking 25 days of vacation9.

In contrast, on the American Internet television Netflix, employees can take as much 
time off as they want. They only measure their results, not their time at work. British billionaire 
and Virgin Group owner Richard Branson has called on his 170 employees working in his main 
office to take time off whenever 
have changed the way we work, where and when. So if we don't work from nine to seventeen, 

according to company rules, the absence of an employee must not harm the company's 
operations. In other words, by his absence, the employee can express that he is tired, exhausted 
and expendable and therefore replaceable. Even this solution is not optimal for employees.

From a practical point of view, I believe that working conditions, including the regulation 
of leave, the definition of time considered to be work, obstacles at work, paid breaks at work 
and others must be clearly defined by legislation. The problem of smoking breaks during 
working hours is very common and age-old. E.g. The Spanish energy company Galp began to 
record very accurately the presence of its employees at the workplace and refused to pay 
employees for their breaks for cigarettes, breakfast or even coffee. Trade union representatives 
brought the case to court, but in October 2019 it ruled in favor of the company. The verdict was 
justified by the argument that employees are not entitled to these paid breaks.

According to the Czech Labor Code, after 6 hours of work, the employer must provide 
his employee with an unpaid meal and rest break of 30 minutes. The employee is not entitled 
to other breaks (only for hygienic and technological ones), ie even a smoker is not legally
guaranteed the right to his rest time with a cigarette. If employees eat outside the employer's 
workplace, it is often not possible to meet the technically prescribed time limit. As a rule, 
in practice it starts to be checked at an employee who is bullied or whom the employer wants 
to get rid of.

The number of free days in a calendar year is also increased by paid holidays. There 
are 13 of them in the Czech Republic, but some of them will fall on weekends. In the years 
2000-2021, the average number of holidays in the year was 9.18 (202: 22) days. If we add them 
to the minimum length of leave, employees have a total of 29 days of paid leave per year. After 

9 According to internal materials of the personnel consulting company McROY.
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adding up to five days of sick leave (not eligible), this period will increase to 34 days, for public 
sector workers to 39 days a year.

Cambodia has the highest paid holidays (27) and Sri Lanka (20), with an average of 10 
days of paid holidays per year in Europe, with Slovakia having the highest number of paid 
holidays (15).

10

11 12

13

14 15

16

17 18

19

10 In France, there are extra holiday days if the holiday is taken outside the summer. Working 
hours are 35 hours / week, an employee who works more hours per week is entitled to leave up 
to 4 weeks longer.
11 In Estonia, each employee is also entitled to 11 paid holidays per year
12 In Lithuania, employees whose work involves nervous, emotional or intellectual stress are
entitled to leave of up to 58 days in a calendar year.
13 In Austria, employees are entitled to leave of 25-30 working days, after 25 years of work, the 
scope of statutory leave increases to 36 working days.
14 In Norway, Saturdays are counted as working days, even if the employee does not normally 
work on Saturdays. Employees over the age of 60 are entitled to one additional week of leave.
15 The minimum holiday in Finland is 25 days, there are also 11 paid holidays. After working 
for 20 years, the leave increases to 30 to 38 days, called "long leave". The youngest Prime 
Minister of Finland, Mgr. Sanna Mirella Marin (34), for the Finnish Social Democratic Party, 
elected on 10 December 2019, came up with the bold idea of a four-day working week with six 
hours in January 2020. Discussions on this proposal are still ongoing.
16 There are 14 paid public holidays in Spain.
17 In Greece, the entitlement to paid leave of 5 weeks increases with a working period of more 
than 10 years.
18 In Switzerland, employees under the age of 20 have 5 weeks of leave, over 20 years of age 4 
weeks of leave per year.
19 In Argentina, the entitlement to paid leave of 24 days after 10 years of service increases.
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